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Workforce Solutions of Central Texas
Summer Youth Employment Program
“Creating Futures”

Who: Youth, ages 14-24

What: Paid work experiences

When: June 1 —July 31 (staggered start times)
Where: Public and private employers

How Many: 438 youth
130+ worksites

Why (Goals): Help Central Texas youth gain work experience, learn work ethic soft skills (Big 20), and/or get
exposure to work-based concepts.

Worksite-Based Community Projects:

Cameron “Going Green” - community education program that researched and developed a brochure for the
local community with information on how to GO Green In your homes and community. The
brochures were distributed through the local newspaper. They also developed a coloring/activities
book for children....with everything in it about going green. The book was posted on several teacher
websites for use with school children. This group also developed several radio spots “The Green
Spot of the Day”. They went to the radio station and taped them and they ran (at no cost to us) about
5 times per day. These spots were again informational about ways to go green and the importance of
that.

Bartlett Did much the same as the Cameron group but their brochures will be sent with the water bills and
they developed posters to be posted at local business sites. They are also presenting to their local
Lions clubs etc about this information as a way to get the information out. The group also developed
their own recycling logo which was adopted by the high school and painted around the campus to
promote awareness.

Belton Build a computer — this program takes old out dated computers that do not work and rebuilds them to
be put back into use. Students learn to take computers apart, identify computer components/parts,
conduct general maintenance and replace parts, and reconstruct a working computer. The computers
are being donated to local charitable organizations.

BIG Red Treats Program — This program was developed specifically for special needs kids mostly
special education students. They prepare daily treats such as muffins, cakes etc for sale. The
proceeds are put back into the program to purchase more ingredients for production. The program
has developed a brochure and sale their items to local coffee shops and other organizations. They
are learning many things to include meeting deadlines as they have orders that must be done by a
specific time each day. The program is a joint effort between Workforce, the local ISD, and the
Region’s Education Service Center. Because of the student success achieved, the ISD has
continued the program as part of the regular special needs curriculum.

Copperas Cove, Hico, Holland, and Lampasas
Beautification Programs — Activities varied by location. In general, the projects developed a plan
to upgrade the local sites such as parks and senior citizen facilities. Sites were retrofitted and
refurbished to make them senior citizen friendly and more attractive to community members. The
youth built bird houses; made and put out handrails and ramps; rebuilt, sanded and repainted park
equipment; and put in community gardens.

Copperas Cove, Lampasas
Medical rotation program (2 weeks exposure in 4-5 departments such as direct care, hospitality,
administration, dietary, etc.) at the local nursing home where youth interested in the Medical field
are getting a taste of what is involved in Nursing Home care.

Lampasas Video Project program developed future youth program marketing and recruitment resources. Youth
learned how to plan, develop and edit DVD videos. They will also develop individual electronic
portfolios and a PowerPoint presentation.






Work Based Skills and Work Ethics
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PURPOSE: To develop work-based skills and work ethics so that youth may be prepared
and succeed in employment.

1. Good Attendance 11.  Leadership Skills

2. Punctuality 12.  Setting/Meeting Goals

3. Teamwork 13. Good Work Attitude

4. Problem Solving 14. Following Instructions

5. Meeting Deadlines 15. Honesty

6. Planning Processes (may include 16. Ability to Delegate
budgeting, researching etc.) 17.  Self-responsibility

7. Proper Personal Appearance 18. Decision Making Skills

8. Taking Initiative 19.  Respecting Authority

9. Getting along with other Co-workers 20. Time/Resource Allocation

16. Communication Skills
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The Killeen Daily Herald Wednesday, Jun. 24 2009

15 Cove teenagers experiencing work force this

summer with Creating Futures program
By Alicia Lacy
The Cove Heraid

School’s out, and while most kids are using the free time 1o refax, vacation and spend time with
friends, or those old enough to work will get a summer job, 13 Copperss Cove teenagers are
griting a taste of the work force through the Creating Futures summer program offered by
Workforce Solutions of Central Texas, -






